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Welcome to the Autumn NewsletterContents 

Welcome to our Autumn edition 
of Unique People Magazine, and 
what a year it’s been so far!

 

 
 

 

 

Nigel Brewster, Partner, 
Brewster McBride Search & Selection

nbrewster@brewsterpratap.co.uk

07758 112 002

LinkIn with Nigel Brewster

 

Keeping a closer eye on the reasons people give for leaving your 
organisation, whether there is a pattern in regards to which department 

develop a convincing employee engagement and retention programme.

Brewster 
McBride

Search
& Selection

Part of the Brewster Pratap Group of Companies

Nigel Brewster, Partner, 
Brewster McBride Search & Selection
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Lazy days and Mondays…  
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Big data is 
transforming hiring 
and employee 
retention campaigns. 
With the volume of 
data available, many 
organisations now 
have a data analytics 
system in place.

Big data and  
data analytics

An alternative  
work option in  
the gig economy
The ‘Gig Economy’ is ‘a labour 
market characterised by the 
prevalence of short-term 
contracts or freelance work,  
as opposed to permanent jobs,’ 

Positive candidate experience
A positive candidate experience is synonymous with good employer branding. 

Thanks!
Wow

You’re the best

Employee 
wellness 
programs

Brexit 
preparations

 
 

 
 
 

The UK is on course to  
leave the European Union 
on 29 March 2019.

 

Redesigned interview strategies
The interview process is obviously a crucial phase in recruitment, 
so it makes sense to invest in this area more. 

 
 

 
 

 

t, 
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LAZY DAYS  
AND MONDAYS…
your window, and the cosy feeling of staying wrapped up  
in your duvet is far too tempting to resist... 

 
 

 

Natalie Poskitt

1. Encourage an open and 
transparent communication 
channel around health, 

 

2. Boost morale

3. Hold return to work interviews

 

 
to use their annual leave

Steps you can consider to address the problem are as follows:
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her a wealth of healthcare experience from the NHS and charity sector. Previously  

 

 

organisations. We asked her for some insight into her career to date, and her advice  

for those currently working in the sector.

Can you talk us through your 
experience to date, and how 
this brought you to your current 
position at One Health Group?

 
 

 

 

Q

A

with Lucy Nickson
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How do you think your experience 

so far has equipped you for your 

current role?

 
 

 

 

 

What would you say your biggest 

challenge has been so far in your 

career?

 

What did you feel was the most 

challenging aspect of leading a  

 

 

How did you achieve a balance 

between the commercial needs 

and strategies of the organisation, 

as well as providing high quality 

palliative care? 

 

 

What originally attracted you to  

a career in the Health sector?

How do you think the sector has 

evolved since you began your career? 

What are the main priorities for your 

organisation over the next 12 months? 

What would be your advice for 

charity sector?

 

There is a reportedly increasing skills 

shortage in the Healthcare sector at 

the moment, what do you think the 

best way organisations like yours 

can be doing to close the gap? 

Q
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WHY DO 
PEOPLE 
WORK?
Summer has come to a close, the 
excitement and energy of the season, 
much like the sunshine, is starting to fade, 
and coming to work when we’ve had some 
time to reconnect with loved ones and 
truly relax becomes that little bit harder. 

 
goals, and taking a closer look at your career, where you  
work, and whether you’re happy where you are. This is the 
perfect time of year for organisations too, to look at how  

their employees to win them over year-after-year. Why do 
people want to work for you? 
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The answer lies in taking the time to 
understand what is genuinely important 
to your employees, which of course 

whom within your organisation you ask. 
A recent survey completed by the CIPD 
asked respondents which factors they 
would identify as being most important 
to them when thinking about their career 
or working life, and the results paint a 
clear picture of where employers need 

retention and engagement. 

69% of those surveyed by the CIPD 
cited that job satisfaction and work/life 
balance are two of the most important 
factors when thinking about their career. 
When looked at in more depth, the survey 
found that women are more likely to cite 
work-life balance as an important factor 
(73%) than men (66%) and also more likely 
to regard the people they work with as an 
important factor (48%) than men (24%).

Four in ten employees (41%) regard the 
people they work with as one of the most 
important factors to them when thinking 
about their career, whilst 29% say 
meaning or purpose is important to them. 

are more likely to rate progression as the 
most important factor. 

It’s interesting to note that wealth is the 

respondents, which goes to show that 

a positive, productive, and progressive 
working life is actually more important 
to most of those questioned than their 
salary or remuneration package. 

There is no easy or blanket answer. What 
people want from their job, and what 
will keep them working productively and 
enthusiastically for an employer depends 
on so many individual factors that are 
personal to the individuals you employ. 
The key is trying to take the time to speak 

them, develop strategies to increase their 
work/life balance, and demonstrate how 
keen you are to get it right. Going that 

all of them going that extra mile for you. 

Pete Shillito, 

69% 
of those surveyed by the CIPD 
cited that job satisfaction and 

most important factors when 
thinking about their career. 

Four in ten employees 
 

41%  
 
regard the people they work with 
as one of the most important 
factors to them when thinking 
about their career.

nearly three in ten employees 
 

29% 
of employees say meaning or 
purpose is important to them  
in their careers.
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Leadership  

with Integrity?
There have been a number of headlines over the  

past few years, such as the VW scandal and BHS’s 

more and more companies and their leaders display  

a lack of integrity. So, with this in mind, how prevalent  

is a lack of integrity in business?

My personal opinion is that, across our region, the vast 

majority of businesses and organisations operate with 

very high levels of integrity, but unfortunately there  

will always be the small minority of those individual 

Directors, Managers, or leaders that do not.

Nigel Brewster  
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Nigel BrewsterLeadership with Integrity?

 

 
 

 

 
 

 

 

 

 
 

 

So, in short, leadership with integrity and a clear moral and ethical 
stance isn’t just the right thing to do – it can actually contribute 
towards increased productivity.

Surely the leaders that we naturally gravitate towards are the ones that 
are values-driven, and have an aspiration to deliver ethical outcomes 
to a range of stakeholders beyond short-term commercial gains. 

In the UK only four in ten workers

40% 
score their leaders highly  
on ethical leadership

16 17 
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MENTAL HEALTH 

MATTERS

To some it means looking after your health and wellbeing 
and keeping a positive attitude. To others it’s a throwaway 
term that covers people who are ‘a bit sad’ or ‘moody’. 

 
 

 

 

 

 
 

 

 

The IIP report showed that across 
sectors, ages and genders, 
employees all want managers they 
can trust and managers who are 

for their mental health concerns. 
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Diversity  
at work

The ‘right’ way of approaching the subject is, in itself, very diverse and there is no 

our organisations. In order to achieve a workforce that represents the cultures and 
backgrounds in our communities, there are a number of things to consider, and with 

Diversity. It’s a hot topic, but also one that from my 
experience many senior executives and board members 
fear and can avoid talking about. 

Anne Brady, 
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Mistake #1
Ignoring your current 
employee population

 
 

Mistake #2 
Lack of diversity  
in the hiring funnel

Mistake #3
Failing to match 
interviewers to candidates

 

 

Mistake #4
Forgetting to look  
at post-hire data

 

Anne BradyDiversity at work

So how hard is it?

Ethnically diverse companies are 

35% 

returns above national industry 
medians and…

… gender diverse companies are 

15% 
more likely to do the same

Companies with more 
women on the board 
statistically outperform 
their peers over a long 
period of time

Example #1

Example #3

Example #2

Inclusive teams outperform  
their peers by  

80% 
 
in team-based assessments 
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Matt joined Key Fund in 2002. In 2007, he was appointed 

Fund Manager, leading the growth of the investment team 

across the North and Midlands. In 2013 he was seconded 

to the Big Lottery Fund, returning to Key Fund in 2015 as 

Deputy CEO, becoming CEO in 2016. Matt has a degree  

in psychology, and a passion for Volkswagens. Bizarrely,  

he knows how to dispose of deadly Black Widow spiders 

after inadvertently giving one a lift in his beloved VW.

24 25 

with Matt Smith 
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Can you talk us through your career 
to date, and how this experience led 
you to your role as CEO at Key Fund? 

 

 

 

How do you feel your past 
experiences have prepared  
you for the role? 

 

What originally attracted you to 
working with Key Fund? 

How do you think the sector has 
 

15 years that you’ve been with  
Key Fund? 

 
 

What would you say is the biggest 

organisations at the moment? 

 
 

 
 

Can you please tell us more about 
the work that Key Fund is doing for 
organisations across the region? 

What is the criteria for an organisation 
to qualify for help from Key Fund? 

 
 

It’s well known that you provide 

but what other support can Key 
Fund provide? 

 
 

What advice would you give to 
organisations in the area currently 

 

Q Q Q

Q

Q

Q

Q

Q

Q

A

A

A

A

A

A

A

A

A

with Matt Smith

Unique People  |  Autumn 2018  |  Brewster McBride Search & Selection Unique People  |  Autumn 2018  |  Brewster McBride Search & Selection



 
 

 
www.brewstermcbride.co.uk

Finding 
Unique 
People

Some of the clients we have worked with in the past 12 months

WENTWORTH WOODHOUSE

Brewster McBride are specialists  

 

of Senior Managers, Directors, CEO’s, 

Non-Executives and Trustees.

Working collaboratively with our clients, we 

take the time to understand their culture, their 

values, and exactly what they are looking for 

our extensive network of senior executives, 

online resources and bespoke approach 

enables us to provide our clients with the 

highest quality service available. 

Brewster 
McBride

Search
& Selection

Part of the Brewster Pratap Group of Companies


